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IMPORTANT INFORMATION TO KNOW
BEFORE YOU INVEST

The following is important information you should know if
you are considering an investment in a scholarship plan.

No Social Insurance Number = No Government
Grant, No Tax Benefits

We need social insurance numbers for you and each child named
as a Beneficiary under the Plan before we can register your plan
as a Registered Education Savings Plan (RESP). The Income Tax Act
(Canada) won't allow us to register your plan as an RESP without
these social insurance numbers. Your plan must be registered before
it can:

e qualify for the tax benefits of an RESP, and
e receive any Government Grants.

You can provide the Beneficiary’s social insurance number after the
Plan is open. If you don't provide the Beneficiary’s social insurance
number when you sign your Contract with us, we'll put your net
Contributions into an escrow account which is an unregistered
education savings account. During the time your Contributions are
held in this account, we will deduct sales charges and fees from your
Contributions as described under “Costs of Investing in this Plan”.
You will be taxed on any Income earned in this account.

If we receive the Beneficiary’s social insurance number within 24
months of your Application Date (or such longer period as may be
agreed to by the Foundation), we’ll transfer your net Contributions
and the Income they earned to your Plan.

If we do not receive the Beneficiary’s social insurance number within
24 months of your Application Date (or such longer period as may be
agreed to by the Foundation), we’ll cancel your Plan. You'll get back
your net Contributions and the Income earned. Since you pay sales
charges up front, you could end up with much less than you put in.

If you don’t expect to get the Beneficiary’s social insurance
number within 24 months of the date of your application, you
should not enrol or make Contributions to a Plan.

Payments Not Guaranteed

We cannot tell you in advance if your Beneficiary will qualify to receive
any Educational Assistance Payments (EAPs), or will receive any EAP
"top-up’ payments, or whether you will receive any payments toward
a return of the sales charges, or how much will be received. We do
not guarantee the amount of any payments or that they will cover the
cost of your Beneficiary’s post-secondary education.

Payments from the Group Option Plan Depend on Several
Factors

The amount of the EAPs from the Group Option Plan will depend
on how much the Plan earns and the number of Beneficiaries in the
group who do not qualify for payments. We may also make payments
toward EAP top-ups (payments to Beneficiaries eligible to collect an

EAP to enhance the amount of EAPs the Beneficiaries collect) and
return of sales charges.

EAP top-ups and return of sales charges with respect to the Group
Option Plan depend on the amount of money available in respect of
the Beneficiary Group in the Scholarship Enhancement Fund Account
(an account that the Foundation has historically used to pay EAP top-
ups and return of sales charges) and the allocation of that money as
between EAP top-ups and return of sales charges.

Payments from the Scholarship Enhancement Fund Account
are not guaranteed. You must not count on you or your Beneficiary
receiving a payment from the Scholarship Enhancement Fund
Account. Payments will only be made if there is money in the
Scholarship Enhancement Fund Account in respect of your Beneficiary
Group. If there is a payment, you and/or your Beneficiary may get less
than what has been paid in the past.

Understand the Risks

If you withdraw your net Contributions early or do not meet
the terms of the Plan, you could lose some or all of your
money. Make sure you understand the risks before you invest.
Carefully read the information found under “Risks of Investing
in a Scholarship Plan” and “Risks of Investing in this Plan” in
this Detailed Plan Disclosure.

If You Change Your Mind

You have up to 60 days after signing your Contract to withdraw from
your Plan and get back all of your money, including any sales charges
but excluding any insurance premiums.

If you (or we) cancel your Plan after 60 days, you'll get back your net
Contributions. You will lose the Income on your money in your Plan.
Your Government Grants will be returned to the government. Keep
in mind that you pay sales charges up front. If you cancel your
Plan within the first few years, you could end up with much
less than you put in.
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INTRODUCTION

This Detailed Plan Disclosure contains information to help you
make an informed decision about investing in our scholarship
plans and to understand your rights as an investor. It describes
the Plans and how they work, including the fees you pay, the
risks of investing in a Plan and how to make changes to your
Plan. It also contains information about our organization. The
prospectus is comprised of both this Detailed Plan Disclosure
and each Plan Summary that was delivered with it.

You can find additional information about the Plans in the
following documents:

¢ the Plans’ most recently filed audited financial statements;

e any interim financial reports filed after the annual financial
statements;

¢ the most recently filed annual management report of fund
performance; and

¢ the undertaking to the Ontario Securities Commission and
the securities regulatory authorities in the other provinces
and territories of Canada concerning investments of the
Plans and other matters.

These documents are incorporated by reference into this
prospectus. That means they legally form part of this document
just as if they were printed as part of this document.

You can get a copy of these documents at no cost by calling us
toll-free at 1-800-246-1203 or by contacting us at info@cefi.ca.

You'll also find these documents on our website at www.cefi.ca.

These documents and other information about the Plans are
also available at www.sedarplus.ca.

Any financial statements and management reports of fund
performance, if filed by the Plans after the date of the
prospectus and before the termination of the distribution, are
deemed to be incorporated by reference in the prospectus.

The Plans are required to prepare annual audited financial
statements and semi-annual unaudited financial statements
that comply with applicable laws and accounting standards.
The Plans are also required to prepare annually a management
report of fund performance that contains information that
is required by law. These documents must be filed with the
regulators (through the SEDAR+ filing system).

Along with the Plans’ prospectus, the Plans’ financial
statements and management report of fund performance
provide information that will help you assess the Plans, their
past operations, their financial condition, their future prospects
and their risks. These documents contain information that is
required by law and, in the case of the financial statements,
that meet applicable accounting standards.

The Plans’ annual financial statements and interim financial
reports include statements of financial position, statements of

comprehensive income, statements of changes in net assets
attributable to subscribers and beneficiaries and statements of
cash flows. These statements include information about the
amount of EAPs that have been paid to students in past years.
The notes to the financial statements form an integral part of
the financial statements.

How scholarship funds are managed can say much about the
Plans’ ability to withstand market changes and unexpected
events. The Plans’ management reports of fund performance
are prepared each year by the investment fund manager
and describe the objectives, strategies and risk management
considerations applied to investing assets of the Plans. The
reports discuss events that have affected the Plans’ investment
performance and set out the investment fund manager’s
expectations for the coming year. They also describe the
investments made by the Plans and how those investments
have performed. You can get a list of the investments of the
Plans by reviewing the Plans’ latest management report of
fund performance and financial statements.

The Plans are managed in accordance with the investment
restrictions set out in National Policy Statement No. 15
— Conditions Precedent to Acceptance of Scholarship or
Educational Plan Prospectuses and the administrative policies
of the Canadian Securities Administrators. The investment
fund manager has also provided an undertaking to the Ontario
Securities Commission as well as each securities regulatory
authority in the other provinces and territories of Canada to
modify these restrictions as outlined in this prospectus.




TERMS USED IN THIS PROSPECTUS

In this document, “we"”, “us” and “our” refer to The Children’s
Education Trust of Canada, Children’s Education Funds Inc. and The
Children’s Educational Foundation of Canada (the Foundation).
“You" refers to potential investors, Subscribers and Beneficiaries.

The following are definitions of some key terms you will find in this
prospectus:

Accumulated Income Payment (AIP): certain Income that you
may get in certain circumstances if your Beneficiary does not pursue
post-secondary education and you meet certain conditions set by the
federal government and the applicable Plan.

AIP: see Accumulated Income Payment.

Application Date: the date you opened your Plan with us or the
effective date of your Contract.

Attrition: under the Group Option Plan (a group plan), a reduction
in the number of Beneficiaries who, or Units that, qualify for EAPs in
a Beneficiary Group. See also Pre-maturity Attrition and Post-maturity
Attrition.

Beneficiary: the person you name to receive EAPs under the Plan.

Beneficiary Group: Beneficiaries in the Group Option Plan (a group
plan) who have the same Year of Eligibility. They are typically born in
the same year.

Contract: the agreement you enter into with us when you open
your Plan which includes your enrolment application form, including
its Schedule “A”, which together constitute the “Scholarship
Agreement”.

Contribution: the amount you pay into a Plan. Sales charges and
other fees, including any insurance premiums, are deducted from
your Contributions and the remaining amount (net Contribution) is
invested in your Plan.

Contribution Schedule: sets out the amount and frequency (for
example, monthly or yearly) of Contributions required to be made by
you based on the number of Group Option Plan Units purchased or
the Plan Contribution Target for the Achievers Plan.

EAP: see Educational Assistance Payment.

EAP Account: for the Group Option Plan (a group plan), an account
that holds the Income earned on net Contributions made by Subscribers.
There is a separate EAP Account for each Beneficiary Group. An EAP
Accountincludes the Income earned on net Contributions of Subscribers
who have cancelled their Plan or whose Plan was cancelled by us. The
money in this account is distributed to the remaining Beneficiaries in
the Beneficiary Group as part of their EAPs.

Earnings: any amount earned on (i) net Contributions to a Plan, or
(i) Government Grants, such as interest and capital gains. For group
plans, it does not include any amount earned in the Scholarship
Enhancement Fund Account or the Enrichment Fund Account, such
as interest earned on Income after the Maturity Date.

Educational Assistance Payment (EAP): in general, an EAP is a
payment made to your Beneficiary after the Maturity Date for Eligible
Studies. An EAP consists of Government Grants and Income. For the
Group Option Plan (a group plan), an EAP consists of Government
Grants, Income on Government Grants and your Beneficiary’s share
of the EAP Account for their Beneficiary Group. EAPs do not include
payments from the Scholarship Enhancement Fund Account or the
Enrichment Fund Account.

Eligible Studies: a post-secondary educational program that meets
the Plan’s requirements for a Beneficiary to receive EAPs.

Enrichment Fund Account: an account that holds the surplus
between the targeted rate and actual return earned on Income in
matured Achievers Plans.

Government Grant: any financial grant, bond or incentive offered
by the federal government, (such as the Canada Education Savings
Grant or the Canada Learning Bond), or by a provincial government,
to assist with saving for post-secondary education in an RESP.

Grant Contribution Room: the remaining amount of Government
Grant a Plan is eligible to receive under a federal or provincial
government grant program.

Income: has the same meaning as Earnings.

Maturity Date: the date on which the Plan matures. In general,
(i) under the Group Option Plan, it is the anniversary date of the
Application Date that falls in the year your Beneficiary is expected to
enrol in their first year of post-secondary education, and (ii) under the
Self-Initiated Option Plan and the Achievers Plan, it is the date chosen
by the Subscriber so long as it is within 31 years of the date of the
Contract.

Plan: means the Group Option Plan, the Self-Initiated Option Plan or
the Achievers Plan, each a scholarship plan that provides funding for
a Beneficiary’s post-secondary education.

Plans: means, collectively, the Group Option Plan, the Self-Initiated
Option Plan and the Achievers Plan.

Plan Contribution Target: means the total amount of Contributions
that a Subscriber to the Achievers Plan has indicated when subscribing
that he or she intends to make, which the Subscriber may increase or
decrease.

Post-maturity Attrition: under the Group Option Plan (a group
plan), a reduction in the number of Beneficiaries who, or Units that,
qualify for EAPs after the Maturity Date. See also Attrition.

Pre-maturity Attrition: under the Group Option Plan (a group plan),
a reduction in the number of Beneficiaries who, or Units that, qualify
for EAPs before the Maturity Date. See also Attrition.

Scholarship Enhancement Fund Account: an account that holds
Income and capital gains earned on matured Group Option Plans and
unclaimed net Contributions of cancelled Group Option Plans.

Subscriber: the person(s) who enter(s) into a Contract with us to
make Contributions to a Plan.

Unit: under the Group Option Plan (a group plan), a Unit represents a
share of the EAP Account for any given Beneficiary Group. The terms
of the Contract you sign determine the value of the Unit under the
Group Option Plan. Under the Self-Initiated Option Plan, you buy one
Unit (the cost is flexible).

Year of Eligibility: the year in which a Beneficiary is first eligible to
receive EAPs under a Plan. For the Group Option Plan (a group plan),
it is typically the year following the Maturity Date, being the year
the Beneficiary will enter his or her second academic year of Eligible
Studies; however, if the Eligible Studies program is one year or less,
the Year of Eligibility is that year. For the Self-Initiated Option Plan and
the Achievers Plan, the Year of Eligibility is typically the year that the

Beneficiary begins Eligible Studies.



OVERVIEW OF OUR SCHOLARSHIP PLANS

What is a Scholarship Plan?

A scholarship plan is a type of investment fund that is designed
to help you save for a Beneficiary’s post-secondary education.
Your plan must be registered as an RESP in order to qualify
for Government Grants and tax benefits. To do this, we need
social insurance numbers for you and the person you name in
the Plan as your Beneficiary.

You sign a Contract when you open a Plan with us. You make
Contributions under the Plan. We invest your Contributions
for you, after deducting applicable fees. You will get back your
Contributions, less fees and service charges, whether or not
your Beneficiary goes on to post-secondary education. Your
Beneficiary will receive Educational Assistance Payments from
us if they enrol in Eligible Studies and all the terms of the
Contract are met.

Please read your Contract carefully and make sure you
understand it before you sign. If you or your Beneficiary do
not meet the terms of your Contract, it could result in a loss
of money and your Beneficiary could lose some or all of their
EAPs.

Types of Plans We Offer

The Children’s Educational Foundation of Canada offers the
following Plans:

e Group Option Plan
e Self-Initiated Option Plan
e Achievers Plan

There are differences in the enrolment criteria, Contribution
requirements, fees, services, payments to Beneficiaries and
options for receiving EAPs and options if the Beneficiary does
not pursue Eligible Studies among the Plans offered. The Plan-
specific disclosure for each Plan is provided on pages 14, 35
and 43 for the Group Option Plan, Self-Initiated Option Plan
and Achievers Plan, respectively.




HOW OUR PLANS WORK

Make sure your contact information is up to date

It is important that you keep your address and contact information up to date. We will need to communicate important
information to you throughout the life of your Plan. We will also need to find you and the Beneficiary when the Plan matures so
we can return your net Contributions and make payments to the Beneficiary.

You choose the Plan that best suits you and your
Beneficiary.

Enrolment and Registration

For the Group Option Plan: Contributions are
applied to the sales charge until one-half of the
Your Contributions sales charge is paid. After that, one half of the
Contributions are applied to the sales charge until
it is fully paid.

For the Achievers Plan: Contributions are applied to
Your Net Contributions and Income the sales charge until the sales charge is fully paid.

r Income is earned on your net Contributions and
Governmegt Grants ar': Glncc:;me on Government Grants.
our Government Grants i
y Your net Contributions are returned to you or your

Beneficiary. You or your Beneficiary may also receive
a payment toward a return of your sales charge if

money is available in the Scholarship Enhancement
. Fund Account (for the Group Option Plan) or the
Maturity Enrichment Fund Account (for the Achievers Plan)
and some or all of that money is allocated to return

¢ of sales charges.

If your Beneficiary enrolls in Eligible Studies, he or
Educational Assistance Payments she receives EAPs and, for Group Option Plans and

("EAPs") Achievers Plans, may receive EAP top-ups, as noted

in this chart.
Achievers Plan EAPS: Self-Initiated Option Plan

Group Option Plan
Income and Government Grants. : Income and Government Grants.
4 Year Program: 1/3 in each of 2",

3 and 4™ years.

PLUS 3 Year Program: 1/3 in 2" year and
2/3 in 3" year (with a present value
adjustment for the advancement of

EAP top-ups the third payment.)
(if money is available in the Enrichment pay d ' No potential
Fund Account for the Beneficiary Group 2 Year Program: Allin 2" year (with EAP top-ups

a present value adjustment for the
advancement of the second and
third payments.)

1 Year Program: All with a present

value adjustment for the advancement
of all three payments.

and allocated to top-ups)

PLUS

EAP top-ups
(if money is available in the
Scholarship Enhancement Fund
Account for the Beneficiary Group
and allocated to top-ups)



Enrolling in a Plan

To enrol:

Complete an enrolment application form and any
applicable Government Grant applications and supply
your social insurance number. Spouses or common-law
partners (or former spouses and common-law partners
who are both the legal parent of a beneficiary) may apply
as joint Subscribers. Each Subscriber’s social insurance
number is required at the time of enrolment to register
the Plan as an RESP under the /ncome Tax Act (Canada).

Designate a Beneficiary for the Group Option Plan, Self-
Initiated Option Plan or Achievers Plan. The Beneficiary
for the Group Option Plan must be under the age of 13.
The Beneficiary under the Self-Initiated Option Plan or the
Achievers Plan may be of any age and can include you. You
may be able to change your Beneficiary later on, subject
to applicable restrictions on transferability. The Beneficiary
must be a resident of Canada.

Provide the Beneficiary’s social insurance number within
24 months of your Application Date or such longer period
as may be agreed to by the Foundation so that we can
register your Plan.

If the Beneficiary qualifies for Government Grants,
have the Beneficiary’s primary caregiver complete the
form designating your plan as the one to receive these
Government Grants.

Group Option Plan:

e Under a Group Option Plan, choose how much you
would like to contribute on a one-time, monthly or
annual basis and the length of time over which you
wish to make Contributions.

e If you select the Group Option Plan, the Maturity Date
of your Plan will be in the year your Beneficiary is
expected to begin his or her first year of post-secondary
studies and will be the anniversary of the date of your
Application Date.

Self-Initiated Option Plan

e Under the Self-Initiated Option Plan, subject to the
limits set out below, you may make Contributions to
your Plan in any amount (not exceeding the lifetime
contribution limit for a Beneficiary of $50,000 under
the Income Tax Act (Canada)) and as frequently as you
choose, both before and after the Maturity Date of
your Plan up to and including the 31st year following
the year your Contract was entered into.

e If you select the Self-Initiated Option Plan or the
Achievers Plan, you may choose the Maturity Date of
your Plan, so long as the Maturity Date is within 31
years from the Application Date.

Achievers Plan

e Under the Achievers Plan, you choose your desired Plan
Contribution Target and the frequency of Contributions.
The amount of each Contribution will be determined
based on your desired Plan Contribution Target and

the frequency of Contributions selected. The amount
and frequency of Contributions will be set out in your
Contribution Schedule. Contributions may not exceed
the lifetime contribution limit for a Beneficiary of
$50,000 under the Income Tax Act (Canada).

¢ The term of the schedule for Contributions ends at the
Maturity Date. The Maturity Date is chosen by you and
it must be within 31 years from your Application Date.

e The Maturity Date should occur during the year in
which your Beneficiary is expected to begin his or her
post-secondary education.

e Submit the application to us through your dealing
representative.

e When we accept the application, you will have entered into
an education savings plan agreement which will be your
Contract. We will provide a copy of the Contract to you.

If Your Beneficiary does not have a Social
Insurance Number

Your Plan does not qualify as an RESP until it is registered under
the Income Tax Act (Canada). We will apply to register your
Plan with Canada Revenue Agency on your behalf, but we
cannot register an education savings plan agreement without a
social insurance number (SIN) for both the Subscriber and the
Beneficiary. You may supply SINs for your Beneficiary within 24
months of your Application Date. You have the option to wait
until the Beneficiary has a SIN to purchase a Plan.

Any net Contributions made for a child whose SIN we have
not received will be deposited in an escrow account which
is an unregistered education savings account and invested
in accordance with our investment restrictions policies (see
“Investment Restrictions” on page 9), pending our receipt of
the Beneficiary’s SIN. The escrow account is not eligible for
tax benefits or Government Grants. However, as long as you
provide the Beneficiary’s SIN by our deadline it will:

e permit the Year of Eligibility for your Beneficiary to be
determined based on your Application Date;

e prevent you from having to make higher Contributions for
the same amount of EAPs due to a child moving into the
next age bracket while waiting for a SIN;

e permit the net Contributions deposited in the escrow
account to be eligible for Government Grants once your
Plan is registered; and

¢ permit Income earned on net Contributions deposited into
the escrow account to not be taxed in your hands, but in
the hands of the Beneficiary when it is paid out as part of
an EAP.

If we receive the required SIN within 24 months of your
Application Date (or such longer period as may be agreed to
by the Foundation), we will contribute the original amount of
your net Contributions to the applicable Plan and we will also
transfer the Income earned on your net Contributions to the
Plan. The date of this transfer will be considered the date of
the Contribution into the Plan.



Government Grants

The following is a brief summary of the various Government
Grants. To receive any applicable Government Grants, you are
required to complete the appropriate enrolment application
form and we will apply to the government on your behalf. You
may contact your dealing representative or the Foundation
about the applications that the Foundation will make on your
behalf.

Any Government Grants you receive are owned by your
Beneficiary and invested in the Plan on behalf of your
Beneficiary. Government Grants for your Beneficiary are
pooled with the Government Grants of other Beneficiaries.
Government Grants are invested separately from your net
Contributions. Government Grants and any Income earned on
them are paid to your Beneficiary when he or she collects his
or her EAPs.

Canada Education Savings Grant (CESG)

The CESG is a grant of up to $7,200 from the federal
government, paid into the RESP of an eligible Beneficiary.
The amount of grant your Beneficiary receives is based on
Contributions you make until the end of year in which the
Beneficiary turns 17 years of age and any available Grant
Contribution Room the Beneficiary may have up to that
time. The amount of the CESG that will be paid in any year is
20% of the first $2,500 in Contributions, or $500. If there is
accumulated CESG room, the maximum CESG payable in any
year is $1,000. Families with an annual income below certain
income levels are entitled to an additional 10% to 20% CESG
on the first $500 they contribute each year. For full details on
the CESG, please visit: https://www.canada.ca/en/services/
benefits/education/education-savings/savings-grant.html.

Canada Learning Bond (CLB)

The CLB is a grant of up to an aggregate of $2,000 ($500 in
the first year and an extra $100 each year) from the federal
government, paid into the RESP of an eligible Beneficiary born
on or after January 1, 2004. In any given year, your Beneficiary
must be under age 16 and your family’s annual income should
be below certain income levels in order to be eligible for the
CLB for that year. CLB eligible children who were born in 2004
or later and who are between the ages of 18 and 20 (or, if
certain proposed changes are enacted, 30) are allowed to
apply for the CLB if they have not already received the CLB.
For full details on the CLB, please visit: https://www.canada.ca/
en/revenue-agency/services/tax/individuals/topics/registered-
education-savings-plans-resps/canada-education-savings-
programs-cesp/canada-learning-bond.html.

Quebec Education Savings Incentive (QESI)

The QESlis a Quebec government program that pays refundable
tax credits of up to an aggregate of $3,600. Each year, a RESP
of a Quebec resident Beneficiary can receive an amount equal
to 10% of Contributions, to a maximum of $250 (or $500
if rights accumulated during previous years are added to the

basic amount). The amount of grant your Beneficiary receives
is based on Contributions you make and any available Grant
Contribution Room you may have. Families with an annual
income below certain levels are entitled to additional 5% to
10% QESI on the first $500 they contribute each year. The
Beneficiary must be less than 18 years of age and a resident
in Quebec on December 31 of the applicable taxation year in
order to be eligible for the QESI for that year. For full details
on the QESI, please visit: https:/www.revenuquebec.ca/en/
citizens/tax-credits/quebec-education-savings-incentive/.

British Columbia Training and Education Savings
Grant (BCTESG)

The BCTESG is a one-time education savings grant of $1,200
paid into an RESP by the Government of British Columbia for
any British Columbia resident child who is born in 2006 or
later. No matching or additional Contributions are required
in order to receive the grant. Families with children resident
in B.C. who have an RESP can apply for the grant when the
child turns six years old. Families establishing a new RESP for
a British Columbia resident child who is six years old will apply
at that time. For more information, please visit: https:/Awww?2.
gov.bc.ca/gov/content/education-training/k-12/support/
scholarships/bc-training-and-education-savings-grant.

Contribution Limits

The total of all Contributions for any Beneficiary under a Plan is
subject to a lifetime limit of $50,000 under the Income Tax Act
(Canada). Government Grants are not included in calculating
Contribution limits. If you make Contributions that exceed this
limit, there are tax consequences (please see “How You are
Taxed as the Subscriber” on page 11 for details).

You can make Contributions to your Plan that exceed the amount
that would result in you receiving the maximum annual amount in
Government Grants. These additional Contributions do not allow
you to receive additional Government Grants. All Contributions
you make are invested in your Plan in the same way.

Additional Services

Insurance

Under the Group Option Plan, if the Subscriber resides in
any province or territory other than Quebec, completion
insurance automatically covers you in the event that you
are a qualifying Subscriber, have not chosen to opt out of
completion insurance, and you suffer a permanent and total
disability or die while still in the Contribution period of the
Plan. The insurance premiums for this insurance coverage, if
applicable, are deducted from Contributions. Further optional
insurance coverage options are also available to Subscribers
in the Group Option Plan. Under this insurance, Chubb Life
Insurance Company of Canada (the Insurer) will continue to
make Contributions into your Plan in accordance with your
insurance plan. If you purchase insurance, the premium is
deducted from each Contribution you make and is remitted to
the Insurer. We receive a portion of the premiums paid to the



Insurer in return for providing administrative services related
to the insurance program. Beneficiary insurance is available to
subscribers under the Achievers Plan.

Like most other insurance policies, the premium you pay is
not refunded under any circumstance. If you fail to pay the
premium on your insurance (which can occur if you fail to make
even one Contribution, as premium payments are deducted
from your Contributions), your insurance coverage can be
terminated. The Foundation may in its discretion and for a
limited time and amount, pay on your behalf certain insurance
premiums that you have missed so that you don’t default right
away on your insurance coverage. You will need to pay back
this amount, plus any fees or adjustments, to the Foundation.

If you cancel your Plan, any insurance coverage that you have
purchased for that Plan will also be terminated.

Please see “Other Important Information - Insurance Coverage”
at page 33 for further information regarding insurance.

Fees and Expenses

There are costs for joining and participating in our Plans.
You pay some of these fees and expenses directly from your
Contributions. The Plans pay some of the fees and expenses,
which are deducted from the Plans’ Income. See “Costs of
Investing in this Plan” in this Detailed Plan Disclosure for a
description of the fees and expenses of each of our Plans.
Fees and expenses reduce a Plan’s returns which reduces
the amount available for EAPs. There are different fees and
expenses associated with each of the Plans we offer. The
choice of Plan also affects the amount of compensation that
is paid to us in our capacity as dealer as well as the amount of
compensation paid to your dealing representative.

Eligible Studies

EAPs will be paid to your Beneficiary only if he or she enrols in
Eligible Studies. For a summary of the educational programs
that qualify for EAPs under our Plans, see “Summary of Eligible
Studies” in this Detailed Plan Disclosure. We recommend that
you carefully read the “Specific Information about Our Plans”
sections for each Plan in this Detailed Plan Disclosure to better
understand the differences among the Plans.

Payments from the Plan
Return of Contributions

We always return your net Contributions to you or to your
Beneficiary, subject to certain qualifications. Income from the
Plan will generally go to your Beneficiary. If your Beneficiary
does not qualify to receive the Income from your Plan, you
may be eligible to get back some of that Income as an
" Accumulated Income Payment” (AIP). See the “Accumulated
Income Payments” section in this Detailed Plan Disclosure for
more information about AlPs.

Educational Assistance Payments

We will pay EAPs to your Beneficiary if your Beneficiary qualifies
for the payments under the Plan and under the /ncome Tax
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Act (Canada). The amount and timing of each EAP generally
depends on which Plan you have, how much you contributed
to it, the Government Grants in your Plan, the performance of
the Plan’s investments and the number of years in which your
Beneficiary is enrolled in Eligible Studies.

You should be aware that the Income Tax Act (Canada) has
restrictions on the amount of EAP that can be paid out of an
RESP at a time. A full-time student may not receive more than
$8,000 as an EAP unless he or she has completed at least 13
consecutive weeks of study in the previous 12 months. A part-
time student can collect EAPs of up to $4,000 for each 13-
week period of study. If your student’s expenses are expected
to exceed these amounts, contact us and we'll apply to the
Minister of Employment and Social Development for approval
to have the limit increased.

Unclaimed Accounts

Your Plan is considered unclaimed when a payment is due to
you and we are unable to locate either you or your Beneficiary.
We will mail letters to you and/or your Beneficiary at the
address on file. If our letters are returned as undeliverable, we
will make reasonable efforts to locate you or your Beneficiary
using other available public services. If we cannot locate
you or your Beneficiary, we will continue to invest your net
Contributions and Government Grants in your Plan.

Under the Group Option Plan, by the end of the earlier of six
years from the Group Option Plan’s original Maturity Date
or by the end of the 35th year following the year of your
Application Date, as the case may be, any unclaimed amounts
attributable to net Contributions will be transferred to the
Scholarship Enhancement Fund Account and any unclaimed
amounts attributable to Income will remain in the EAP Account.
Unclaimed amounts attributable to Government Grants will be
returned to the government.

Under the Self-Initiated Option Plan and Achievers Plan,
you can claim your net Contributions and/or your Income
until December 31st of the 35th year following the year of
your Application Date by contacting us, subject to meeting
applicable requirements. You will forfeit these amounts after
the expiry of the Plan, and any unclaimed amounts by the end
of the 35th year following the year of your Application Date
will not be available for the payment. Under these Plans, any
unclaimed amounts attributable to Income will be forfeited
and paid to a designated educational institution chosen by us.
Unclaimed amounts attributable to Government Grants will be
returned to the government.

You can claim your unclaimed funds by contacting us prior to
the expiry deadlines described above.

HOW WE INVEST YOUR MONEY

Investment Objectives

The Plans’ investment objectives are to achieve long term growth
of Income on Subscribers’ net Contributions while ensuring



the preservation of that Income. The Foundation utilizes the
investment advisory services of the portfolio advisers described
below to achieve the Foundation’s investment objectives.
The portfolio advisers are to manage their assets within the
guidelines of the Foundation’s investment policy statement.

Investment Strategies

Net Contributions and Government Grants paid into each
Plan are invested only in one or more of the following types of
securities in accordance with the undertaking:

1. “Government securities”, as such term is defined under
National Instrument 81-102 — Investment Funds (which
include debt securities of Canadian federal and provincial
governments and debt securities of, or guaranteed as to
principal and interest by, the federal government of the
United States)

2. Certain guaranteed mortgages

3. Mortgage-backed securities, where all of the underlying
mortgages are guaranteed mortgages

4. Cash equivalents

Guaranteed investment certificates (GICs) and other
evidences of indebtedness of Canadian financial insti-
tutions where such securities or the financial institution
have an approved credit rating

In addition to the above-noted securities, Income of each Plan
can be invested also in one or more of the following types of
securities in accordance with the undertaking:

1. Debt securities of corporations, provided those corporate
bonds have a minimum credit rating

2. Exchange-traded equity securities listed on a stock
exchange in Canada such as the TSX

3. “Index participation units” provided that (a) the index
participation units are securities of a mutual fund
(exchange traded fund or ETF), (b) the ETF trades only on
a stock exchange in Canada such as the TSX, (c) the ETF’s
investment objective is to replicate the performance of a
specified widely quoted market index of Canadian or U.S.
equity securities, and (d) the ETFs may only use derivatives
for the purpose of currency hedging.

In addition, the Foundation has previously purchased variable
rate securities in order to diversify its investments beyond
traditional fixed income. The objective of these investments
was to provide Subscribers with one hundred percent principal
protection (if held to maturity) while exposing the portfolio to
the potential of positive performance of various global equities
and equity indexes. Presently the portfolio is comprised of two
variable rate securities that are linked to the performance of
North American equity indices. Although these investments
offer principal protection if held to maturity, their values do
change regularly and if sold prior to maturity may experience a
loss. On-going analysis of the variable rate securities may result

in a recommendation to sell some or all prior to maturity, at
the current market price. The Foundation no longer purchases
variable rate securities.

As investment fund manager, we can change the investment
strategies of the Plans without the consent of Subscribers,
subject to any required approvals of the Canadian Securities
Administrators and the Foundation’s Board of Directors.

The Foundation utilizes the investment advisory services of its
three portfolio advisers to achieve the Foundation’s investment
objectives.

Fiera Capital Corporation

Fiera Capital Corporation’s portfolio assets include Subscribers’
net Contributions and Income on Subscribers’ net Contributions
and Government Grants.

The investment philosophy of Fiera Capital Corporation’s
Canadian Tactical Fixed Income strategy is based on an
active management approach that adapts to changes in
the economic, financial, and political environments. With
a focus on yield enhancement and capital preservation, the
strategy aims to maximize the return per unit of risk with
a low level of volatility. It uses four potential value-added
sources and employs four types of analysis (fundamental,
technical, sentiment and seasonality) around a well disciplined
and structured process that invests in high quality securities.
Specific risk metrics are calculated periodically to minimize the
default risk, and to maintain the calibration of each strategy
within the overall risk budget of the portfolio. Fiera Capital
Corporation has full discretion to implement this portfolio
strategy within the context of the Foundation’s investment
policies and restrictions.

The long-term success of Fiera Capital Corporation’s Canadian
Equity Strategy is rooted in a quality investment philosophy. The
aim of such an approach is to invest in businesses for the long-
term (not trade stocks) that are profitable and well-established
with durable, defensible attributes and can generate good
returns on investment. Fiera Capital Corporation believes
a focus on quality businesses combined with its disciplined
approach to valuation and long-term holding period will
continue to compound wealth for its clients. As long-term
investors, Fiera Capital Corporation believes that integrating
Environmental, Social and Governance factors into Fiera
Capital Corporation’s investment process helps Fiera Capital
Corporation to identify high-quality, sustainable businesses,
as well as material risks and opportunities to the long-term
value of Fiera Capital Corporation’s investments. The portfolio
typically has between 25-40 securities and annual turnover
between 20 and 30%.

Franklin Templeton Investments Corp.

Franklin  Templeton Investments Corp.s portfolio assets
are comprised of Government Grants and Subscriber’s net
Contributions.

Franklin Templeton Investments Corp. is the legal entity for



all Canadian-domiciled funds, including those managed by
the ClearBridge Equity Group and the Franklin Fixed Income
Group.

The Franklin Fixed Income Group has always applied a
disciplined approach to constructing fixed income portfolios.
The overriding objective of their investment strategy is to
produce superior risk-adjusted returns over a complete market
cycle. They believe that fundamental research that adheres to
time-tested investment styles and solid portfolio execution will
result in portfolios that meet this objective.

The following three principles investment

philosophy:

guide their

e Superior long-term performance can be achieved
by investing in bonds having favorable risk/return
characteristics and backed by quality management with a
whole stakeholder approach.

e Focus on interest rate risk alone is insufficient; successful
fixed income investors also must be vigilant in managing
credit risk, liquidity risk, and re-investment risk.

e Market volatility offers significant opportunities to buy
undervalued securities, take profits on winners, and cull
losers in a timely fashion.

The Franklin Fixed Income team conducts fundamental
research and monitors the markets, gathering information
from various sources such as rating agency reports, sell-side
research, Bondata and Bloomberg. They also use company
specific financial information and analysis from their equity
research department (if applicable) for individual companies.
Franklin Fixed Income believes that their objectives are best
met through a highly diversified portfolio of spread products.
Being part of Franklin Templeton Fixed Income provides the
basis for rigorous research analysis and risk management
which can only be generated from a deep team of sector and
country specialists. As a result, they rely primarily on their
internal resources. The broader investment opportunity set
identified generates alpha over the long term.

Franklin Fixed Income takes a top down view in its approach to
fixed income portfolio management. Investment characteristics
of term, duration, sector, industry and credit ratings are
evaluated within a total portfolio context for investment
candidates. This is a process that leverages the involvement
of different teams within their organization with the final
decision residing with the portfolio managers.

Guardian Capital LP

Guardian Capital LP's Fixed Income Investment philosophy,
driven by a systematic process, is rooted in fundamentally
orientated research paired with quantitative analysis focused
on constructing optimal portfolio solutions that are designed
to weather different economic cycles while generating strong
performance.

They follow a proven process using tools that aim to capture

added value from macroeconomic and microeconomic analysis
while managing volatility and downside risks through two
critical feeding points. By combining risk identification, value-
add considerations, and critical bottom-up security analysis,
they aim to ensure the right mix of holdings are in the fixed-
income portfolio. Their investment process seeks to achieve
three key objectives; Maximize breadth within the confines of
the mandate (utilize globally diversified Fixed Income platform
to optimize portfolios), Focus on what they believe to be the
best opportunities on a risk-adjusted basis (risk budgeting and
allocation), Construct portfolios to reduce downside risk and
preserve capital (high quality).

The following is a summary of their strategy:

¢ Investment Philosophy: Use a systematic process that
pairs fundamentally oriented research with quantitative
analysis to build resilient portfolios.

¢ Investment Process: Maximize breadth, focus on best
risk-adjusted opportunities, reduce downside risk, and
preserve capital.

e Security Selection: Highest quality as defined by the
portfolio constraints.

e Portfolio Diversification: Optimized to reduce downside
risk and deliver lower volatility than the benchmark

Investment Restrictions

The investment of your net Contributions, Government
Grants and the Income earned on them must comply with
the restrictions contained in the Income Tax Act (Canada)
and the administrative policies of the Canadian Securities
Administrators. The Plans will be managed in accordance with
the investment restrictions set out in National Policy Statement
No. 15 — Conditions Precedent to Acceptance of Scholarship or
Educational Plan Prospectuses as modified by the undertaking
to the Ontario Securities Commission and every other securities
regulatory authority in the provinces and territories of Canada
where the Plans are managed and distributed to the public.
We have agreed to the undertaking which is incorporated by
reference into this prospectus and is available for review on
our website at www.cefi.ca or the SEDAR+ website at www.

sedarplus.ca.

The undertaking describes the specific investments which
may be made by the Plans and also sets out the specific
investment restrictions as noted below. Unless permitted by
the undertaking, no other investment can be made by the
Plans.

Investments in corporate bonds
The Plans may invest in debt securities issued by corporations

as noted in the “Investment Strategies” section above. These
investments are permitted subject to the following restrictions:

e no principal (net Contributions) or Government Grants
may be invested in such securities;



e investments may only be made in debt securities with a
minimum credit rating of BBB, from a designated credit
rating organization; and

no more than 10% of the net assets of the Plan, taken
at market value at the time of the transaction, may be
invested in the securities of a single corporate issuer.

Investments in exchange-traded equity securities

The Plans may invest in exchange-traded equity securities,
including index participation units of ETFs, provided that:

e no net Contributions or Government Grants may be
invested in such securities;

e any ETF held must trade only on a Canadian stock exchange
and have as its investment objective to replicate the
performance of a broad market index of equity securities
of Canadian or U.S. companies by directly investing in
the same equity securities in the same proportions as the
representative index;

the Plans will not purchase a security of an issuer if,
immediately after the purchase, the Plans would hold
securities representing more than 10% of:

the votes attached to the outstanding voting securities
of that issuer; or,

the outstanding equity securities of that issuer; and

no more than 10% of the net assets of the Plan, taken
at market value at the time of the transaction, may be
invested in the securities of a single issuer.

General restrictions

The Plans must also invest in accordance with the restrictions
set out in the undertaking, including the following:

e the Plans will not purchase a security for the purpose of
exercising control over or management of the issuer of the
security;

the Plans cannot purchase any illiquid assets;

investments in real estate and physical commodities are
not permitted; and

purchasing securities on margin, short selling, securities
lending or repurchase or reverse repurchase agreements
are prohibited.

The Plans will not purchase linked notes, including principal
protected notes or linked GICs. Notwithstanding the above,
one or more Plans are currently invested in principal protected
notes and will be permitted to remain invested in the principal
protected notes until the respective maturity dates of such
notes.

We will confirm our compliance with the undertaking annually
to the Ontario Securities Commission in accordance with the
terms of the undertaking. We will only be able to deviate from
the restrictions set out in the undertaking with the agreement
of the Canadian Securities Administrators and subject to any
required approval of the Board of Directors of the Foundation.
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RISKS OF INVESTING IN A SCHOLARSHIP
PLAN

If you or your Beneficiary do not meet the terms of your
Contract, it could result in a loss of money and your Beneficiary
could lose entitlement to some or all of their EAPs. Please
read the description of the plan specific risks under “Risks of
Investing in this Plan” in this Detailed Plan Disclosure.

Investment Risks

The prices of the investments held by the Plans can go up or
down. Below are some of the risks that can cause the value of
the Plans’ investments to change, which will affect the amount
of EAPs available to Beneficiaries. Unlike bank accounts or
GICs, your investment in a Plan is not covered by the Canada
Deposit Insurance Corporation or any other government
deposit insurer.

Interest rate risk

Interest rate risk is the risk of a lower return from interest-
bearing fixed income securities as a result of fluctuations in
market interest rates. Generally, an increase in interest rates
causes bond values to decline, while a decline in interest rates
will increase bond values. Our portfolio advisers manage this
risk by analyzing and employing duration, yield curve, sector,
credit and security selection strategies.

Credit risk

Plan assets are mainly invested in bonds issued or guaranteed
by the federal or provincial government, although a portion
can be invested in corporate bonds. Our Plans are concentrated
in government and government-guaranteed bonds which are
considered to be high credit quality, thereby moderating credit
risk. Corporate credit risk reflects the risk of the underlying
issuers and is moderated by setting credit quality standards
and concentration limits.

Liquidity risk

The Plans must repay net Contributions to Subscribers and
make EAP payments to Beneficiaries as described in this
prospectus and in accordance with the Plan rules. The risk
that the funds may not be available to make these payments
is managed through the Plans’ investment strategies. The
Plans primarily invest in securities that are traded in active
markets and these securities can be readily bought and sold.
The Plans retain sufficient cash and cash equivalents to meet
liquidity requirements by using cash forecasting models that
incorporate the aging of net Contributions and accumulated
Income.

Other price risk — equities

This risk includes a financial instrument’s fluctuations in
value resulting from changes in market prices. Income of
each Plan’s assets can be invested in exchange traded equity
securities including certain broad market Canadian and



U.S. equity listed ETFs. The return on these equity securities
can vary based on both market segment and the value and
prospects of the underlying issuer or, in the case of ETFs, the
broad market indexes. Prices of equity securities and exchange
traded equity securities can go up and down and tend to have
greater risk and price volatility than fixed income investments.
Each Plan’s equity price risk is managed primarily by limits on
the total amount of equity in the Plan, not allowing any net
Contributions or Government Grants to be invested in equity
securities and additional risk controls set out in the mandates
of the portfolio advisers.

HOW TAXES AFFECT YOUR PLAN

Your Plan is registered with the Canada Revenue Agency to
become an RESP, which provides certain tax benefits described
below.

How the Plan is Taxed

No tax is payable under Part | of the Income Tax Act (Canada)
on the Income of the Plan, provided that all of the investments
held by the Plan are “qualified investments” under the Income
Tax Act (Canada).

How You are Taxed as the Subscriber

Your Contributions to an RESP are not deductible by you for
income tax purposes. Your net Contributions are not taxable
to you when withdrawn from the Plan, either at the Maturity
Date or any other time, as described below.

Return of Contributions after the Maturity Date

Net Contributions refunded to you after the Maturity Date will
not be taxable.

Withdrawal of Contributions before the Maturity Date

Net Contributions withdrawn before the Maturity Date will not
be taxable.

Return of sales charge or other fees

Any returned portion of the sales charge or other fees paid
will not be taxable as income to you as they are part of your
Contributions.

Any other distribution to the Subscriber in the form of
Income, capital or otherwise

No distributions are made to you. You may only receive an AlIP.
For information on the tax consequences of receiving an AlIP,
please see “If you receive an Accumulated Income Payment
(AIP)".

Cancellation of Units prior to the Maturity Date

Contributions refunded to you as a result of the cancellation of
Units prior to the Maturity Date are not taxable. If the Units are
cancelled prior to the registration of the Plan with the Canada
Revenue Agency, any Income earned in the Plan will be taxable
as if earned by you directly.
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Purchase of additional Units

Net Contributions made to purchase additional Units are not
tax deductible by you for income tax purposes.

Transfer between Plans

Amounts transferred between Plans in the manner permitted
by the Income Tax Act (Canada) are not taxable to you or the
Plans.

Additional Contributions made to address backdating of a
Plan or to cure defaults

For the Group Option Plan, under certain circumstances a
portion of your Contributions may be allocated to the Income
balance in your Plan, including by way of an interest deficiency
administrative adjustment. This could arise if you backdate
your Plan on enrolment, if you change your Contribution
frequency, if you are in default and need to make payments to
bring your Plan back to good standing, including by way of an
interest deficiency administrative adjustment, or if you need to
advance your Maturity Date to an earlier date. See “Making
Changes to Your Plan” in this Detailed Plan Disclosure for
more details. Any Contribution allocated to Income balance
becomes taxable in the hands of the recipient when paid as
an Educational Assistance Payment or Accumulated Income
Payment.

A Contribution beyond the limit set by Income Tax Act
(Canada)

The total of all Contributions to all RESPs for any Beneficiary
is subject to a lifetime limit of $50,000. If the $50,000 limit is
exceeded, the Subscriber will be subject to a 1% per month
penalty tax on the Subscriber’s share of the excess.

Where there has been a change of Beneficiary, Contributions
made for the old Beneficiary are deemed to have been made
for the new Beneficiary (and are therefore taken into account
in determining compliance with the lifetime limit) unless:

e the new Beneficiary is a sibling of the old Beneficiary and
both are under the age of 21; or

e both the old and the new Beneficiaries are under the
age of 21 and are connected by blood relationships or
adoption to the Subscriber.

If you receive an Accumulated Income Payment (AIP)

Where certain conditions are met, Income from a Plan may
be paid to the Subscriber or certain persons replacing the
Subscriber as an AIP.

Such a recipient may, to the extent the recipient has unused
registered retirement savings plan (RRSP) or registered
disability savings plan (RDSP) contribution room, transfer up to
$50,000 of the AIP into an RRSP or spousal RRSP, or $200,000
into a qualifying RDSP for the same Beneficiary, without being
subject to tax. This transfer must be made in the year the AP is
received or in the first 60 days of the following year.

The amount of an AIP not transferred to an eligible RRSP or
RDSP will be subject to regular income tax in the year that it



is received, plus an additional federal tax of 20% (in the case
of Quebec residents, the additional tax is a federal tax of 12%
and a provincial tax of 8%).

Relief from this tax may also be available where the recipient
of the AIP is:

The original Subscriber,

The spouse or former spouse of the original Subscriber
who acquired the Subscriber’s rights upon marriage
breakdown; or

The spouse or former spouse of a deceased Subscriber
where there was no replacement Subscriber.

——
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How your Beneficiary is Taxed

Amounts paid as EAPs under a Plan will be taxable income of
the Beneficiary at their marginal tax rate. Beneficiaries who
are non-residents of Canada may be subject to Canadian
withholding tax of up to 25%. If a Beneficiary receives more
than $7,200 of CESGs, the excess must be repaid to the
federal government and is deducted from the taxable income
of the Beneficiary. An EAP top-up made to supplement the
EAP in support of the Beneficiary’s enrolment in Eligible Studies
is generally not included in the Beneficiary’s taxable income if
the Beneficiary is resident in Canada and is enrolled in a school
or program that provides Eligible Studies.




WHO IS INVOLVED IN RUNNING THE PLANS

Municipality/Province

Investment Fund Manager and

Services Provided

Principal Distributor

Children’s Education Funds Inc. 3221 North Service Road,

Plan Sponsor

The Children’s Educational Foundation
of Canada

Burlington, Ontario

Portfolio Advisers

Toronto, Ontario
Toronto, Ontario
Toronto, Ontario

Fiera Capital Corporation
Franklin Templeton Investments Corp.
Guardian Capital LP

Trustee and Custodian

The Bank of Nova Scotia Trust Company Toronto, Ontario

Insurance Provider

Chubb Life Insurance Company of Canada | Toronto, Ontario

Burlington, Ontario L7N 3G2

Children’s Education Funds Inc. directs the business, operations
and affairs of the Plans, and provides administrative services,
including the maintenance of Subscriber records. Children’s
Education Funds Inc. also distributes the Plans.

The Foundation is a non-profit corporation without share capital
incorporated under the laws of Canada for the purpose of
providing financial and other assistance to Beneficiaries in order
to encourage and promote the advancement of higher education.
The Foundation enters into the education savings plan agreements
with Subscribers and has overall responsibility for the Plans.

Each of the portfolio advisers manages a portion of the assets of
the Plans according to specific mandates, including the provision
of investment analysis or investment recommendations and
making investment decisions. The portfolio advisers are responsible
for making brokerage arrangements relating to their portfolio. The
portfolio advisers are unrelated to Children’s Education Funds Inc.
and the Foundation.

The Plans are trusts for which The Bank of Nova Scotia Trust
Company is the trustee of the Plans (Trustee). The Trustee

also acts as custodian or depositary for the Plans and performs
valuation services. The Bank of Nova Scotia Trust Company is
unrelated to Children’s Education Funds Inc. and the Foundation.

Chubb Life Insurance Company of Canada provides insurance
coverage for the Plans and is unrelated to Children’s Education
Funds Inc. and the Foundation.

Independent Review Committee Burlington, Ontario

Auditor

KPMG LLP Toronto, Ontario

The Independent Review Committee provides independent review
and oversight of conflicts of interest relating to the management
of the Plans.

The auditor is responsible for auditing the annual financial
statements of the Plans.

YOUR RIGHTS AS AN INVESTOR

You have the right to withdraw from your Contract and get
back all of your money including any sales charge paid but
excluding any insurance premiums within 60 days of your
Application Date. If your Plan is cancelled after 60 days, you
will only get back your net Contributions.

Any Government Grants you've received will be returned to
the government when your Plan is cancelled.

In several provinces and territories, securities legislation also

gives you the right to withdraw from a purchase and get back
all of your money, or to claim damages, if the prospectus or any
amendment contains a misrepresentation or is not delivered to
you. You must act within the time limits set by the securities
legislation in your province or territory.

You can find out more about these rights by referring to
the securities legislation of your province or territory or by
consulting a lawyer.
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SPECIFIC INFORMATION ABOUT OUR PLANS — GROUP OPTION PLAN

Start date
May 2, 1991

Type of scholarship plan
Group Option Plan

WHO THIS PLAN IS FOR

You are eligible to enrol in this Plan if:

e your child is under 13 years of age;

e your child is a Canadian resident within the meaning of
the Income Tax Act (Canada).

This Plan is suitable if:

e you are comfortable making Contributions on a regular
basis and on time;

e you intend to stay in the Plan until the Maturity Date;

e you are planning for your Beneficiary to attend Eligible
Studies.

If this doesn't describe you, then this Plan may not be
appropriate for you and the Self-Initiated Option Plan or
Achievers Plan may be more suitable for you.

Your Beneficiary Group

A Beneficiary Group is a group of Beneficiaries who have the
same Year of Eligibility. They are typically born the same year.
The amount of EAPs received by your Beneficiary will be based,
in part, on the experience of your Beneficiary Group.

The Maturity Date is the date at which the Income earned
on a Subscriber's net Contributions is transferred into the
EAP Account (unless they have exercised their option to
transfer into the Self-Initiated Option Plan prior to that date).
The Maturity Date of the Plan is generally in the year your
Beneficiary is expected to begin his or her first year of post-
secondary studies and will be the anniversary of the date of
your Contract in that year.

EAPs are in part based on the funds available in the EAP
Account for each Beneficiary. The EAP Account receives
Income on the Subscriber’s net Contributions as well as Income
earned on net Contributions of Subscribers who have cancelled
their Plan or whose Plan was cancelled by us. Beneficiaries
in the same Beneficiary Group will receive a proportionate
share of the EAP Account according to the number of Units
purchased on their behalf. For more information on EAPs, see
“Educational Assistance Payments” on page 28.

Once your Plan is established, you will be notified of the
actual Beneficiary Group your Beneficiary is in. However, the
table below can help you estimate your Beneficiary Group. In
general, the Beneficiary Group is determined by the age of the
Beneficiary when you sign your Contract.
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Approximate age of Beneficiary when  Typical
the Plan is purchased Beneficiary
(as at the date hereof) Group
12 years old 2031
11 years old 2032
10 years old 2033
9 years old 2034
8 years old 2035
7 years old 2036
6 years old 2037
5 years old 2038
4 years old 2039
3 years old 2040
2 years old 2041
1 year old 2042
Newborns 2043

SUMMARY OF ELIGIBLE STUDIES

The following is a description of the post-secondary programs
that are Eligible Studies and qualify for EAPs under the Group
Option Plan.

Contact us or your dealing representative to find out if the
educational programs your Beneficiary is interested in are
Eligible Studies. We can provide you with a current list of
qualifying institutions and programs on request. This list is also
available on our designated website at www.cefi.ca.

For more information about receiving EAPs, see “Educational
Assistance Payments” on page 28.

What's Eligible

Beneficiaries must be enrolled in any post-secondary program
that qualifies under the Income Tax Act (Canada). For full-time
programs at eligible Canadian schools this means a program
of at least three consecutive weeks duration with at least 10
hours of instruction work each week. For part-time studies,
it means a program of at least three consecutive weeks with
at least 12 hours per month spent on courses. Qualifying
post-secondary educational institutions include universities,
community colleges, certain trade schools, vocational schools,
technical schools, religious schools, CEGEPs, as well as
distance learning or correspondence learning programs. For
eligible schools outside of Canada, the program must be at a
university, college or other educational institution at which the
Beneficiary was enrolled in a course of at least 13 consecutive
weeks in duration or at a university in which the Beneficiary
was enrolled on a full-time basis in a course of at least three
consecutive weeks.
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What's not Eligible

Any post-secondary program that would not qualify as Eligible
Studies under the Income Tax Act (Canada) would not qualify
for EAPs under the Plan.

Beneficiaries who don’t enrol in Eligible Studies under the
requirements of the Plan will also not receive payments of
Government Grants.

RISKS OF INVESTING IN THIS PLAN

Plan Risks

You sign a Contract when you open a Plan with us. Read the
terms of the Contract carefully and make sure you understand
the Contract before you sign. If you or your Beneficiary does
not meet the terms of your Contract, it could result in a loss
of money to you and your Beneficiary could lose some or all of
his or her EAPs.

Keep in mind that payments from the Plan are not guaranteed.
We cannot tell you in advance if your Beneficiary will qualify to
receive any EAPs from the Plan or how much your Beneficiary
will receive. We do not guarantee the amount of any payments
or that the payments will cover the full cost of your Beneficiary’s
post-secondary education.

In addition to the investment risks described under “Investment
Risks” on page 10, the following is a description of the risks of
participating in this Plan:

Termination of your Plan before the Maturity Date

If you withdraw from the Group Option Plan more than 60
days after the date of your Contract but before the Maturity
Date, or if your Plan is terminated for failure to make required
Contributions, you will forfeit any Government Grants
and Income earned in the Plan. In addition, you will not be
eligible for any EAP top-up or return of sales charges from
the Scholarship Enhancement Fund Account. Any Government
Grants received will be returned to the government. The
Income earned on your net Contributions will be transferred to
the EAP Account for your Beneficiary Group to be shared with
other Beneficiaries. The Income earned on Government Grants
will be paid to a designated educational institution chosen by
us.

Missed Contributions

If you want to stay in the Plan, you'll have to make up the
Contributions that were missed. You will have to pay an interest
deficiency administrative adjustment, which is an amount equal
to 0.583% per month of missed Contributions, compounded
monthly. The annual rate of interest for the interest deficiency
administrative adjustment is 7.23% (taking into account
compounding), subject to the lifetime contribution limit of
$50,000 and all applicable fees. This can be costly.

The interest deficiency administrative adjustment for each
month prior to September 1, 2020 that a Contribution was

outstanding is equal to 1% (compounded monthly) of the
Contributions that each Contribution was overdue under the
Contribution Schedule (being an effective rate of 12.68% per
annum), subject to the lifetime contribution limit of $50,000
and all applicable fees.

If you have difficulty making Contributions, you have options.
You can reduce or suspend your Contributions, discontinue
further Contributions resulting in a reduced number of Units
that remain invested until maturity, transfer to another Plan or
close your Plan. Restrictions and fees may apply. Some options
will result in a loss of Government Grants and Income. If you
suspend Contributions and do not take any action within 36
months, we will transfer your Plan to the Self-Initiated Option
Plan.

Contributions allocated to Income

Certain changes to your Plan may require that a portion of
your Contributions be allocated to your accumulated Income
balance and result in an interest deficiency administrative
adjustment. These changes include if you:

e backdate your Plan;

e change your Contribution Schedule;
 advance your Beneficiary’s Maturity Date; or
e change the Beneficiary to an older child.

This allocation may result in certain adverse tax and other
financial consequences to you and/or your Beneficiary, as
described in “Making Changes to Your Plan” on page 23.

Qualification for Beneficiaries to collect EAPs

You may not be entitled to any Income earned on your net
Contributions if your Beneficiary does not qualify to receive
EAPs. If your Beneficiary does not attend Eligible Studies, he
or she will not be eligible for EAPs or for any EAP top-up or
return of sales charges from the Scholarship Enhancement
Fund Account.

Level of EAPs

We cannot predict the actual amounts of EAPs, which are
impacted by a number of factors including:

1. The amount of Income earned. The amount of Income
earned on your net Contributions and Government grants
may vary from year to year and past performance is not
necessarily indicative of what will be earned in the future.

2. Change in Attrition. The amount of Attrition will change
from year to year and cannot be predicted. As a result, the
amount of EAPs available to Beneficiaries will be affected
and can be more or less than what is being paid out today.

3. Payments from the Scholarship Enhancement Fund
Account. EAP top-ups and return of sales charges with
respect to the Group Option Plan depend on the amount
of money available in respect of the Beneficiary Group
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in the Scholarship Enhancement Fund Account and the
allocation of that money as between EAP top-ups and
return of sales charges.

Payments from the Scholarship Enhancement Fund
Account are not guaranteed. You must not count on
receiving a payment from the Scholarship Enhancement
Fund Account. Payments will only be made if there is
money in the Scholarship Enhancement Fund Account in
respect of your Beneficiary Group. If there is a payment,
you may get less than what has been paid in the past.

Your child doesn’t complete their program

Your child may lose some or all of their EAPs if they do not
complete their program of Eligible Studies or defer their studies
for extended periods. Generally, your child may defer an EAP
for a year. However, any such deferrals are at our discretion.

Temporary SINs

The Beneficiary and Subscriber must have social insurance
numbers to enrol in the Group Option Plan. If the Beneficiary
or Subscriber is issued a temporary social insurance number
which is later revoked and not replaced with a permanent
social insurance number, this could result in forfeiture of any
Government Grants paid into the Plan and fees and expenses,
including insurance premiums, paid to the Plan. Any Income
earned in the Plan which is refunded to you is taxable in your
hands.

However, a social insurance number is not required for a non-
resident Beneficiary if the Beneficiary was not assigned a social
insurance number before being designated under the Plan.

Risk of missing a notification deadline

Notification deadlines include the annual deadline to apply for
or defer entitlement to EAPs and deadlines for making changes
to your Plan (including changing a Beneficiary), as described
in this prospectus. If your Beneficiary will not be enrolling in
Eligible Studies, you have the option of transferring to the Self-
Initiated Option Plan, provided that you transfer at least 60
days prior to the original Maturity Date in accordance with the
conditions described in this prospectus. If you fail to notify us
of your intent to transfer from the Group Option Plan into the
Self-Initiated Option Plan prior to such date, you will remain
in the Group Option Plan and your Beneficiary will need to
qualify for payments from the Plan based on the requirements
of the Group Option Plan.

We cannot guarantee that applications or deferrals with
respect to EAPs will be processed after the August 1st deadline
of the application year. Missing this deadline could result in
you losing EAPs.

Missed insurance payments

Failure by a Subscriber to pay any premiums for insurance
(including as a result of a missed Contribution, as premiums
are deducted from Contribution amounts) could result in
termination of insurance coverage.
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Investment Risks

The prices of the investments held by the Plan can go up or
down. You can find a list of risks that can cause the value of
the Plan’s investments to change under “Investment Risks” on
page 10.

HOW THE PLAN HAS PERFORMED

The table below shows how the investments in the Group
Option Plan performed in each of the past five financial years
ended December 31. Returns are after expenses have been
deducted. These expenses reduce the returns you get on your
investment.

It's important to note that this doesn’t tell you how the Plan’s
investments will perform in the future.

pL1p 2
9.30%

2023
8.53%

2022
-5.79%

2021
3.58%

2020
8.02%

Year

Annual Return

MAKING CONTRIBUTIONS

Minimum investment in the Group Option Plan is the greater
of $9.40 per month and one Unit. The maximum length of
time a Subscriber can make Contributions under the Plan is for
204 months (which equals 17 years).

What is a Unit?

A Unit represents a share of the EAP Account for any given
Beneficiary Group. The number of Units you have in your Plan
depends on how much, how often and for how many years
you make Contributions to your Plan. The number of Units you
hold will determine your Beneficiary’s proportionate share of
the EAP Account for his or her Beneficiary Group.

The value of a Unit is based on the total size of the EAP Account
for your Beneficiary Group and the number of Units held by
Beneficiaries that qualify for a payment from the EAP Account.

Your Contribution Options
You may select from the following seven Contribution options:

1. Single Contribution - requires a one-time lump sum

Contribution

. Annual Contributions - requires one Contribution per year
until the Contribution Schedule has